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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

A . V. COLLEGE OF ARTS, SCI ENCE AND
COMMVERCE

Name of the head of the Institution

Dr Ch Raj al i ngam

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04027637751
Mobile no. 9908615462

Registered Email

avcol | ege@nui | . com

Alternate Email

avcnaac@mail . com

Address Domal guda
City/Town Hyder abad
State/UT Tel angana
Pincode 500029




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr Vinita Sharma

Phone no/Alternate Phone no.

04027610241

Mobile no.

9848396024

Registered Email

avcol | egesi gqac@mai |l . com

Alternate Email

avcnaac@nmail . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. avcol | ege.in/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. avcol | ege.in/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABsELlEien Period From Period To
2 A 3.30 2014 14- May- 2014 14- May- 2019

6. Date of Establishment of IQAC

30-Jun- 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

| nnovative Practices in
Teachi ng, Learning &
Eval uati on

06- Feb- 2018
1

550



http://www.avcollege.in/
http://www.avcollege.in/

Deloitte - | npact Day 24- Nov- 2017 450

1
FDP- Teachi ng Learning - 28-Cct - 2017 28
a positive Approach - PG 1
FDP- Use of Technol ogy in 11-Cct - 2017 42
Teaching , Learning and 2
Col | aboration - UG
FDP- | CT Tools for 07-Cct - 2017 40
Teachi ng and Learning -UG 1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest No
NAAC guidelines:

Upload latest notification of formation of IQAC No Files Upl oaded !!!
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of Yes

the funding agency to support its activities
during the year?

If yes, mention the amount 90000

Year 2018

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Launch of Career Devel opnment Center Aug 27, 2017 Introduction of Admnistrative
and Academ c Audit Pg Introduction of Online Student Feedback Publishing papers
of 1 QAC National Conference in UGC approved Journal Special I|ssue Introduction of
Onl i ne Acadeni ¢ Cal endar



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/529_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/529_Minutes.pdf

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

| mprove Pl acements

Launch of Online Career Devel opnment
Centre Career opportunity Sessions

Enphasi s on Qutconme based Education

To be schedul ed

| ntroduction of Internal Academ c Audit

Conducted in UG and PG

| ntroduction of Online Feed

Online Student Feed inplenented in UG

Conduct a National Conference

Conducted on Feb 6, 2018

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC Meeting 23- Feb- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 28- Dec-2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The currently operational nodules are
St udent Mbodul e takes care of generating
Admi ssion Application with Id nunbers,
Bonafide Certificates, Transfer
Certificates, Statistical Report
generation Cl assw se, Departnmentw se
etc., both at UG and PG | evel . Fees
Modul e takes care of Fee Recei pt
generation, related Report Generation
daily fees collection, class wi se,
departnent w se, student w se etc.
Accounts Moddul e generates Sal ari es
Account, Cash Book, Receipts Paynents



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/529_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/529_Quality.xlsx

Book, Journals, Ledger, and year ending
Fi nancial Statements ie. |Income and
Expendi ture Statenment Bal ance Sheet.
Enpl oyee Mbdul e gener ates Enpl oyee | D,
Paysl i ps and Paybill.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words

The institution is affiliated to OGsmania University, and strictly adheres to
the detailed Syllabus, Evaluation schene and Al nanac given by the University.
At the Institution Level the academ c cal endar, workload, tinme-tables etc. are
prepared at the begi nning of every senester. These along with Syll abus, PO s,
PSO s and CO s are shared with teachers to help them prepare unit-w se | esson
pl ans. The Teachers al so nmaintain a year-w se teaching diary and the sanme is
periodically reviewed by respective HoDs and the Heads of the Institution.
Uni versity prescribed assignnents, internal exans and senester end exans are
hel d as per the al manac. Continuous internal assessnent of l|learning is done
t hrough periodic tutorial / class tests / exam nations/ online tests etc. Post
adm ssion test is conducted for informal assessnent of the first year students.
The Institution has an online academ c nonitoring system wherein student
performance is reviewed regularly by the internal nonitoring system and
necessary action is taken where needed. College and departnental |ibraries and
| CT enabl ed cl assroons further enhance curriculumdelivery. The college is a
nodal centre for MHRD Virtual Labs benefiting all the science students.
Renedi al cl asses for slow | earners; counselling and training for advanced
| earners and bridge courses are conducted to familiarize students with basic
concepts. Faculty nmenbers use student centric & innovative nethods of teaching
using ICT tools, presentations, e-notes, assignnments along with traditional
chal k and tal k. Enphasis is laid on interactive teaching and students are
encouraged to participate in discussions, workshops and quizzes. In order to
provide practical orientation industrial visits, field trips and visits to
various research centers are organized . As part of the curriculum students
undert ake projects and internships in different conmpani es. Eni nent
professionals fromvarious fields are invited to give extensions and guest
| ecturers.. Semi nars, FDP/FEP s, workshops, and conferences are organized to
enrich the teaching-1earning experiences. To enrich the curriculum faculty
menbers are encouraged to attend orientation / refresher courses, conferences /
sem nars / wor kshops and present papers for acquiring necessary skills for
effective delivery of the curriculumand to dissem nate and update their domain
know edge.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
TALLY ACE Ni | 23/ 09/ 2017 90 Enpl oyabi | Accounti ng
ity Package
Di gital Ni | 25/ 10/ 2017 30 How to
Mar ket i ng Em oyabilty create

Entrepreneur Social Media
ship presence for




i ndi vi dual
and
busi nesses

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
(VST Appl i ed Mathematics 01/ 07/ 2017
BCom Conput ers 01/ 06/ 2017
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

None this year

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
126

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

NA

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

VBA Mar ket i ng, Fi nance, 46
Human Resour ces
MCA NA 40
VBc Bi ot echnol ogy 28
VBC Comput er Sci ence 33
MCom Fi nance 36
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/529_Program_introduced_1577792098.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/529_Projects_undertaken_1577515187.xlsx

Feedback Obtained

The Institute is constantly in dialogue with all its stake holders. Structured
feedback is obtained through questionnaires fromevery stakehol der by | QAC

St udent feedback is taken every year on all aspects including curriculum
teachers, infrastructure and overall perception. It also includes open ended
questions for suggestions and conplaints. The data generated is conpiled and
shared with concerned Faculty and Departnment HOD s. Head of the Institution

al ong with Departnent nenbers participatively decide the course of action to be
taken on Departnent Feedback and suggestions to be inplenented. Faculty
feedback is reviewed by Head of Institution individually with concerned faculty
menber and corrective actions, if any needed, are taken. The Enpl oyer feedback
is taken up with the Training and Pl acenent O ficer and departnents.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
Nill Dat a Upl oaded Nill Nill Nill
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 2140 856 69 48 Ni |l

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
120 120 21 17 4 5

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

AV College has a strong mentoring process. Each student is attached to a faculty mentor for personal guidance,
career advancement and development. A mentor is expected to focus on the mentee’s holistic development by
guiding her in areas like academics, summer internship, comprehensive viva, comprehensive
projects/dissertation, career choices, final placements etc. Mentors are also required to focus on developing
Employability Skills of their mentees and record/document academic progression. Every Mentor maintains a
three page Mentor Form for each of their students, here all academic, curricular and cocurricular details of the
student are captured through the semester at regular intervals. The Mentors usually interact with their mentees
at the commencement of semester and after each internal exam and enter the information in the form. This year
Online Mentoring System has been started. Based on the student performance Mentors call up the parents of the
students who are not performing well. A mentor is expected to maintain professional standards, improve



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/529_Demand_ratio_1608094325.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/529_ict_tools_1607929645.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/529_e_resource_1608018136.xlsx

mentoring skills and exercise good judgment when engaged in every activity involving her/his mentee and work
with mentee to establish mutual respect, friendship, motivation, and measurable goals.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

3110

120

28

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

130

120

10

7

23

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Designation

Late Sri
Muchi nt al a
Suder shan Reddy
Best Teacher Award
2016 Instituted by
A V Educati on
Soci ety Award

Assi st ant
Pr of essor

2017 Dr Sashi Kanth
M shra

Late Sri
Muchi nt al a
Suder shan Reddy
Best Teacher Award
2016 Instituted by
A V Educati on
Soci ety

Associ at e
Pr of essor

2017 Sri V.
BhanuMur t hy

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Last date of the last |Date of declaration of

semester-end/ year- | results of semester-
end examination end/ year- end

examination

Programme Name Programme Code Semester/ year

Nl Ni |l Fi |l e Upl oaded Ni Il Nill

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Refornms in Continuous Internal Evaluation (CIE) systemat the institutional
| evel To inprove the performance follow ng steps have been taken: Tests are
conducted prior to internal exam sessional exan nations. Academ c Cal endar has
Cl A Exam dat es Di splay of marks on Departnent Notice Board Students are
encouraged to solve previous years University Exam question papers. Trial
i ntroduction of Google Classroons and its use in internal evaluation using quiz
and assignnents. Trial introduction of online evaluation using Google Forns
Regul arly conduct student sem nars, group discussions Teaching Plan contains



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/529_Evaluation_1577786574.xlsx

eval uati on net hods Departnental Result Analysis Meeting after declaration of
result, followed by review neeting with Head of the Institution. Perfornance of
t he underperforning students is shared by the nmentors with parents. Renedi al
Cl asses are conducted for the slow | earners and absentees On goi ng acadenic
nmoni toring by nmentors

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

On the commencenent of the Acadenic Year, a neeting of all Heads of the
Institution and Committee Conveners is called by the Head of the Institutions.
Al menbers bring their Departnent Annual Plan. Month by nonth activities are
taken up and dates are discussed in keeping with the Al manac, and the Acadenic
Cal endar is drawn. To this then the student Club activities and other college

activities are added, thus finalizing the Acadeni c Cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. avcol |l ege.in/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year
final year examination

examination

Nill Nill File Nill Nill Nill
Upl oaded
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. avcol l ege.in

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill Nill Nill 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Internet OF Things Comput er Sc. 24/ 09/ 2017
Enhanci ng enpl oyability Comput er Sc. 26/ 12/ 2017

quotient of Students

I nnovative Practices in | QAC 06/ 02/ 2018



http://www.avcollege.in/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/529_Pass_percentage_1607931238.xlsx
http://www.avcollege.in

Teachi ng, Learning and
Eval uati on

Sust ai nabl e and Heal t hy Bot any 09/ 02/ 2018
Li vi ng
Rol e of chem stry in Chem stry 22/ 01/ 2018
Earth and Environnent al
sci ences
Andr oi d Technol ogi es Conput er Sc. 16/ 09/ 2017

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | Nill Ni |
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Nill Nill Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

PHYSI CS 2

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nill Fil e Upl oaded Nill Nill

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Mat hemat i cs 1

Bot any

VBA

Tel ugu

Physi cs

Commer ce

RPIN]|O] AW O

Chemi stry

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/529_journals_notified_on_UGC_1608121915.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/529_Books_and_Chapters_1608095679.xlsx

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Nill File Nill Nil I Nill Ni |l Ni |l
upl oaded
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Resour ce Nill 2 Nill Ni Il
per sons
Present ed 2 15 4 Nil I
papers
At t ended/ Sem 4 19 5 15
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Ni |l

Fi |l e upl oaded

Nill

Nill

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

Nill

Ni Il

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Fil e Upl oaded

Nill

Nill

View File



https://assessmentonline.naac.gov.in/public/Postacc/Index/529_Index_1577526636.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/529_Faculty_participation_1577093235.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/529_Extension_1608097261.xls
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/529_Students_in_extension_1608098512.xlsx

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant

Source of financial support Duration

Nill Fil e Upl oaded

Nill Nill

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Nature of linkage

Duration From Duration To Participant

Nill Nill File

Upl oaded

Nill Nill Nill

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
XLNC-Tal | y 19/ 09/ 2017 Tal |y ACE course 55
Institute of and certification
Lear ni ng
Keshav Menori al 29/ 11/ 2017 Acadeni ¢ and 30
Institute of pr of essi onal
conmer ce and exchange
Sci ences
CGenesys Sof tware 04/ 07/ 2017 Academ c projects 1
Tr ai ni ng
Devel opnent

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

16. 5

88. 87

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
O hers Newl y Added
Nunber of inportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/529_Collab_activities_1608117116.xlsx

Sem nar halls with ICT facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
Classroons with LCD facilities Exi sting

Semi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canmpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Del PLus Ful l'y 2.0 2012
Al arm Ful l'y 1.0 2011
4.2.2 — Library Services

Library Existing Newly Added Total

Service Type
Text 65024 6698005 1266 423189 66290 7121194
Books
13930 2882013 531 72559 14461 2954572

Ref er ence

Books

Journal s 68 69790 Nill Ni Il 68 69790

e- 13 32220 Nill Ni Il 13 32220

Journal s

Di gital 19470 Nill Nill 2 19470
Dat abase

CD & 1700 Nill 35 Nill 1735 Nill
Vi deo
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L Nill Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/

GBPS)




Exi stin 520 437 520 2 0 24 40 60 10
g

Added 42 40 42 0 0 0 0 0 15

Tot al 562 477 562 2 0 24 40 60 25

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

60 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L NL

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
7.65 40. 83 8. 85 35.99

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Lab Maintenance At the end of every Senmester, the Lab-Incharges / Programers
prepare a Lab Report and subnmit to the Heads of the Institutions, wherein al
requirenents also are nmentioned. During the senester all labs maintain a
regi ster, wherein the students wite details of any computer / equi pment they
find that is not working, the sane is attended to at the earliest by the
concerned Lab Incharge / Programmer / Hardware Manager | T Infrastructure
Requi renent / Maintenance An online formis available on the College Wbsite,
t hrough which any Faculty can send the details of the IT equi prent that is not
working to the Hardware Manager of the College, who then attends to it at the
earliest, and closes the request online. IT Infrastructure requirenents are
gi ven by the concerned Departnment HOD s in keeping with syllabus and regul atory
requirenents at the beginning of the acadenm c year. Use / Maintenance of
Acadeni ¢ and Physical Facilities For use of Academ c and ot her Physi cal
facilities, online Forns are avail able on the Coll ege Wbsite, through which
any Faculty can check the existing bookings and send a request for their
requi rements. Regardi ng mai nt enance of Departnents, C assroons too an online
request can be sent to the College Care-Taker, who attends to it at the
earliest. There is an inhouse plunber and el ectrician avail able around the
clock. In case there is a need to augnent any facility the sanme is taken up by
the concerned Department HOD with the Head of the Institution. Regarding
mai nt enance of other facilities |like water coolers, fire safety equi pnent etc.
annual rmai ntenance contracts are signed by the college with various service
provi der, these are supervised by the Coll ege Caretaker. The regul ar
mai nt enance of grounds and buildings is taken care by Coll ege Sweepers. The
mai nt enance of gardens has been outsourced, with one inhouse gardener to take
care of overall works. Al the enployees report to the Coll ege Caretaker.

http://www.avcollege.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support



NIL
http://www.avcollege.in

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Fee Paid by 4 50340
frominstitution Managemnent
Fi nanci al Support
from Gt her Sources
a) Nati onal Trust Schol arship 17 119370
b) I nt ernati onal NA Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

skills-Excel for
Busi ness Anal ysi s

enhancement scheme enrolled
Car eer 02/ 11/ 2017 43 Ms. Sril at ha,
Counsel i ng, Pl acenent O ficer
Soft skill 04/ 10/ 2017 207 Engli sh
devel opnent depart nent
CRT Conmuni cti on 05/ 02/ 2018 747 CRT team(col | ege)
Skils(P.G)
Aptitiude 05/ 02/ 2018 341 Mat hs Dept (P. G)
Reasoni ng(P. G )
Conput er 05/ 02/ 2018 547 Conp- Dept (P. G)
Skills(P.G)
| CT/ Conput i ng 27/ 10/ 2017 73 M. Al ok Kumar

Si ngh- | npact
Educati on Acadeny
of Busi ness
Account ech

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 Career Cou 409 821 225 72
nsel i ng, Cope
teyi ve Exans
, PGEnt rance,
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal

25



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/529_Scholarships_1608013743.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/529_Development_Schemes_1608013803.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/529_Guidance_1608014130.xlsx

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

et) GCsnmania
Uni versity

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Hetro 250 59 Ascent 100 13
Drugs Pvt St af fing,
Ltd., TCS, Tal | y- Ascent
H reMee, (Bangl ore),
Syngene Inte Ryan I ndi a
rnational, Pvt Ltd,
W pro Techno d obal Dat a,
| ogi es, Opt i nus,
Sri chai tanya Gar gi
Group of Ins Know edge
titutions(2) Sol uti ons,
, Aur obi ndo Hetro
Pharma Ltd., Bi ophar na
Ranky Enviro Ltd., CADFEM
Engi neeri ng, I ndia Pvt.
Ryan I ndi a Ltd., Moving
Tax Services DNeedl e Pvt.
Pvt. Ltd., Ge Ltd.,
npact . Bi ol ogi cal
E. Ltd., MSN
Laboratories
Pvt. Ltd.,
Aakash
I nstitute,
In
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2017 30 B. A( EPP) ARTS Kakat ya M A
Uni versity M B. A LLB
PGRCDE
Kakat ya
Uni versity
Pune
Uni versity
Csnani a
Uni versity
Csnani a
Uni versity
Pune
Uni versity
PGRCDE PG Co
Il ege( Si ddep



https://assessmentonline.naac.gov.in/public/Postacc/Placement/529_Placement_1608014728.xlsx

Gsmani a
Uni versity
Csnmani a
Uni versity
PG Col | ege( S
i ddepet)
PGRCDE
PGRCDE
Csmani a
Uni vers

2017

B. A (PPP)

ARTS

G tam
Uni versity
Csnmani a
Uni versity
| GNOU
Csmani a
Uni versity
G tam
Uni versity

M A

2017

69

B. SC

SCI ENCE

PCDM (QU)
Apol o
Col | ege
Loyol o
Col | ege
Csmani a
Uni versity
Gsmani a
Uni versity
Si ddart ha
Col | ege
Orega
Col | ege
Gsmani a
Uni versity
Jahnavi
Col | ege
Mont r ea
col | ege of
i nformation
t echnol ogy
M3 T Orega
PG col | ege
A. V. Col | ege
of Arts,
Sci ence
Commerce A

VBA, MCA, M
Sc, VA, B. Ed, P
GDBM LLB

2017

120

B. Com

Conmer ce

Reddy
Wonens
Col | ege

Kast uri ba
Col | ege
Nl zam
Col | ege
Institute of
Chartered
Account ant s
of India

MBA, MCom C
A LLB




Vasavi
Col | ege
I nstitute of
Chartered
Account ant s
of India
Var dhanman Co
Il ege, Shansh
abad Priyada
rshini
Col | ege Vi sh
veshwar anma
Col | ege
Nal | a
Nar si mha
Redd

2017

M Sc. ( Bi ot
echnol ogy)

ch)

M Sc(Biote

GERVAN
FURTWANGEN
UNI VERSI TY

MASTERS | N
Bl OVEDI CENE

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
NET 1
SET 2
Any O her 17

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sports 17 I nstitutional 334
Bat hukanma 17 I nstitutional 1000

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 Silver | nt er nat 1 Ni Tl 1053- 18- D. Sri
i onal 111-011 Kant h
2017 11 Nat i onal 1 Nl 10531650 P. Sai
Posi tion 4032 Ram
2017 5 | nt er nat 1 Ni Il 10531650 P. Sai
Posi tion i onal 4032 Ram
2017 GOLD Nat i onal 1 Ni Tl 1053- 15- SAARA
390- 003 AFSARCDDI N
QURESHI
2017 S| LVER Nat i onal 1 Ni Tl 1053-17- M KALYAN



https://assessmentonline.naac.gov.in/public/Postacc/Progression/529_Progression_1608015299.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/529_Qualifying_1608015358.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/529_Activities_Organised_1608015506.xlsx

111- 032

2017 SI LVER Nat i onal 1 Nill 10531650 P. Sa
4032 Ram

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
he institution (maximum 500 words)

—

At AV Coll ege we encourage student representation and engagenent in various
Col l ege Activities. Student Council This year Student Councils was introduced
at the postgraduate |evel. The council conprises two students from each cl ass-
class representative (usually appointed by faculty) and a student el ected
menber. The Councils purpose is to coordinate and pronote student-|ed
initiatives and activities. The Council works as a conduit for exchange of
student ideas with faculty and administration. It also serves as a sounding
board for student ideas, initiatives and inputs before they are taken further.
. As council nenbers students develop | eadership skills and | earn to appreciate
the responsibilities that are part of any leadership role. Al decisions are
taken jointly by the majority vote. Student Council Initiatives An |Industry-
Institute interaction for conputer science faculty and students in 2017,
resulted in the establishnent of A V. College Coding Centre. Vigilance Wek
Cel ebrations since 2016. The students are formally part of many
comm ttees/clubs |like Anti Ragging, Library Commttee, Cultural Commttee,
Sports, Green Committee, Canteen Committee, etc., and play an active role in
all the Conmttee Activities. Students Clubs |ike Eco Cub, Health C ub, Sports
Cl ub, Foreign Languages Club are very popular with the students. The College is
gradual ly increasing their representation in other Conmttees In these other
Committees too, though students are not formally included, they undertake al
the activities and events of the Commttees. Co-curricular Activities Extra
Curricular Activities Need based Conmmittees for Co-curricular and Extra
Curricular are fornmed. In these committees we have a | ot of student
participation. Commttees are formed for National Sem nar, Conferences,

Wor kshops, FDP etc. all include student participation. Conmittees are forned
for Annual Day, Sports Events, Tournanents, |nportant Day cel ebrati ons,
Conmuni ty Events, Student Exhibitions, Student Fest, Field Visits etc. Any
student who is interested can volunteer to participate, and is al nost al ways
accommodat ed.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

A V. College’s Alumi contribution is largely seen in follow ng ways: Guest
Lectures - Industry Experts: The Institution invites Alumi Menbers who are

I ndustry Experts for CGuest Lectures. Placenent Leads / Referrals / CGuidance: A
V Col | ege Alumi assists the current students by providing placenent |eads and
referrals. This is especially hel pful in Conpanies which rely nore on
referrals, or do direct recruitnent. Resource Persons for College Conferences /
Semi nars: Reputed Alumi Menbers are invited as Resource persons for Coll ege
Conferences and Senminar. Participation in College Activities and Events

I nduction/ Orientation Sessions : at the beginning every academ c year recently
passed out batches are called to address students and share their experiences
of the college and study atnbsphere. Student Festivals/ Conpetitions : students
invite themas Judges for various activities organized during the festival.
Annual Day Functions - Qur revered Alummi are invited as Guests of Honour ,for
some national cel ebrations/festivals. Career Quidance Sessions etc. : - Senior
Alumi nmenbers and I ndustry Experts , are invited to guide the students in
their professional choices and to create awareness about energing career



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/529_awards_in_activities_1608015721.xlsx

options in their domains. Od Staff Retirenent : Alumi attend superannuation
functions of their teachers and at tinmes also contribute financially to old
Non- Teaching Staff on their superannuation functions. Participation in College
Conmittees : Alumi also contribute as nenbers of College Conmittees |ike |IQAC
some others are informally involved in an advisory capacity at College and
departnental |evel. WatsApp G oup Mentors for Conpetitive Exans / Higher

Studi es Entrance Tests WhatsApp Sel f-Hel p Groups : The Placenent Conmittee of
the Coll ege has created various networking groups for students preparing for
various Placenment and Entrance exans and nmade recent pass outs part of those
groups who nentor and gui de students in their endeavours. Al umi Meetings : are
hel d by the conmttee nmenbers. College and Alumi nenbers are connected to each
ot her through Newsletters 100pi ns Software Al umi Associ ation Social Medi a,
What sApp G oups

5.4.2 — No. of enrolled Alumni:

3955

5.4.3 — Alumni contribution during the year (in Rupees) :

278600

5.4.4 — Meetings/activities organized by Alumni Association :

0

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The decentralized governance nodel is evident in every sphere as each
departnent functions independently, in deciding and inplenenting the student
centric programmes and activities. The Annual Academic Plan is finalized in a

joint neeting by the Head of the Institution, all HOD s and all Conmittee
Convener’s. Here all Departnents and Cormittees are requested to present their
Annual Action Plan and then in keeping with the Academ ¢ Cal endar and overall
vi sion, mssion of the college, the activities are finalized. Even at the
departnent |evel plans and activities are discussed by the HOD with the faculty
team and decided in consultation with the Head of the Institution. This gives
all faculty a sense of ownership and belonging in the institution. This year
too, as is a usual practice with all the activities that are organized in the
col l ege, the Annual Day cel ebrations and the kind of Activities that will be
rewarded, Cuests to be invited, are all decided by Faculty and students in
consultation with the Head of the Institution, giving everybody a sense of
owner shi p.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Teachi ng and Learni ng The teaching and | earning process in
the college is done with the hel p of
| CT enabl ed I ectures, assignnents and
sem nars, projects, discussions and
debates, etc. Special coaching and




renedi al classes for weaker students
are held to help the backward students.
Student learning is ensured through
Industrial Tours, Field trips, student
Sem nars and student conpetitions
organi zed by the Departnents and
coll ege. Student participation in other
col |l ege academ c activities and
conpetitions is al so encouraged and
acknow edged. Conti nuous interna
assessnent is followed to evaluate the
performance of the students enriching
t hei r know edge.

Curricul um Devel opnent

Qurs is an affiliated institution.
The coll ege involves in the process
indirectly as and when the faculty

menbers are el ected to vari ous Academ c
Bodi es. But steps are taken at the
departnent and faculty level for
curricul ar enhancenent through
activities that help students relate
the subject to real life.

Adm ssion of Students

The admi ssion process is transparent
and as per the norns of the affiliating
Uni versity. The schedul e and cut off
dates are given wi de publicity through
news papers, websites, college notice
board etc. List of selected students
with marks are displayed on notice
board and website. UG adni ssions are
done entirely through DOST(Degree
Online Services , Tel angana). PG
adm ssions are done through centralized
counseling by University / TSCHE and
results are displayed on TSCHE website.
Managenent seats are filled by college
managenent as per the guidelines issued
by uni versity/ TSCHE

Industry Interaction / Collaboration

Departnments of the coll ege have
establ i shed |inkages with the
nei ghbouring industries for doing
students project, industry guest
lectures. Activities are held regularly
in collaboration with them

Human Resource Managenent

HR pl anning i s done based on the
wor kl oad in the departnents.
Recruitnment is done as per University
and State CGovt. norns. Vacancies are
advertised in | eading regional and
Engl i sh newspapers. (Eligibility as per
the university norns). Al the
applications are screened and
shortlisted eligible candi dates, are
interviewed by the selection committee
conprising of subject experts noni nated
by Gsmania University, Principal,




Director and Heads of the Departnent.

The col | ege has adopted various wel fare

nmeasures for teaching and nonteachi ng
staff.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

Managenent adopts a regul ated
nmechanismto create, upgrade and
enhance infrastructural facilities for
qual ity sustenance and enhancenent of
t he Teaching Learni ng process. Library
resources are augnmented every year wth
| atest editions and titles and in
keeping with regulatory requirenents.
The library is well equipped with
required titles and vol unes of text
books, e-journals, ICT facilities
catering to the needs of the students
fromdifferent streanms. Orientation
regarding the library resources, |ayout
and regulations is given to all new

students. Broadband internet
connectivity and WFi facility is given
to all the departnents along with

computers, |aptops and LCDs.

Research and Devel opnent

Motivating the faculty to register
for MPhil / Ph.D Research facilities
like free Internet, |NFLIBNET, DEL NET
research journals. Flexible tine table
and financial assistance to attend and
participate in
sem nar s/ wor kshops/ conf erences etc . at
the regional/state | evel. Students and
faculty menbers are sponsored for
presentations in conferences hosted by
ot her institutions. They are encouraged
to present papers, attend sem nars/

conference/ workshops/ refresher
cour ses.

Exam nati on and Eval uati on

University Internal and Senester
endi ng exam nati ons are conducted as
per Schedul e. Continuous Interna
eval uation through semi nars,
presentations, assignnents, quiz etc.
are held regularly to eval uate student

| earni ng. Marks are displayed for

students.
6.2.2 — Implementation of e-governance in areas of operations:
E-governace area Details
Admi ni stration Use of Internal College Wbsites to

coll ect and di ssem nate al
i nformation. Faculty What sApp groups
are used for neeting notifications,
circulation of information, scheduling
of events, e-invites etc. The online
Acadenic nmonitoring systemfacilitates,
result entry by office, supervision by




Heads of the Departnent and nentors.
Student progression is also nonitored
online.

Fi nance and Accounts

Fees Modul e takes care of Fee Recei pt
generation, related Report Ceneration
daily fees collection, class w se,
departnent w se, student w se etc.
Accounts Modul e generates Sal ari es

Account, Cash Book, Receipts Paynents
Book, Journals, Ledger, and year ending
Financial Statements i.e. Incone and

Expendi ture Statenment Bal ance Sheet. On
line salary paynent. On |line deposit of
PF/ESI On line deposit of TDS On line
payment of LTA and ot her reinbursenents
to staff On line | eaves approvals. On
line pay slips and | eave records of
staff. No Cash Paynents and Receipts

St udent Admi ssion and Support

St udent Admi ssion Modul e takes care
of generating Adm ssion Applications
with Id nunbers, Bonafide Certificates,
Transfer Certificates, Statistical
Report generation - C asswi se,
Departnment wi se etc., both at UG and PG
| evel .

Exam nati on

Uni versity Exans As we our affiliated
to Csmania University, exans are
conducted by them The question papers
are received online, attendance is
mar ked online, results are decl ared
online by the University. Interna
Exans are conducted as per academ c
cal endar and marks are submitted online
to the University. The coll ege has al so
i ntroduced an online conponent in the
conduct of continuous interna
eval uati on.

Pl

anni ng and Devel opnent

The use of online Academ c Cal endar
hel ps in planning. The use of Google
Docunents and Sheets further
facilitates coll aborative planning.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Nil I Fil e upl oaded Nill Nill
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the

Title of the

From date

To Date

Number of

Number of



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/529_Faculty_Emp_1608015958.xlsx

professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
Nill Nill File Nill Ni Il Nill Nil I
Upl oaded
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Fund as per PF rules
Keeping in viewthe
future safety of
enpl oyees, the institute
contributes specific
anmount towards PF of an
enpl oyee as per PF rul es.
ESI Maternity Leave of
three nmonths. Sal ary
tinmely credited to bank
account of enpl oyee. The
institute has the
provi si on of
rei mbur senent of
menber ship fee of any
pr of essi onal body
provi ded he/ she publishes
a research paper within a
year in the concerned
pr of essi onal body.
Medi cal | eave in case of
serious illness /

Ber eavenent Leave in case
of loss of spouse etc.
Group insurance schene
for teaching and
nont eachi ng staff

nont eachi ng staff
col l ege uni form

(Security Personal
peons). Di scount
Apol | o Hospital

econoni cal | y poor

scheme for teaching and
I nstitute provides

nont eachi ng staff

The
to
and
in
for
staff

for all

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Fil e Upl oaded Nill Nill Nill Ni |
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
10 1 Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Enpl oyees Provi dent ESI G oup insurance Group insurance schene

students Vari ous

Schol arshi ps and fees
concessi ons provi ded by
state and central

Gover nnent ,

Uni versity

Private Organizations

Al umi



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/529_Development_training_programmes_1608016139.xlsx
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6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes External

Audits are annual ly conducted by Al CTE, TSCHE.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L Nill Ni |l
View File
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c Yes Yes I nt er nal
Al CTE, TSCHE, QU
Admi ni strative Yes Yes I nt er nal
Al CTE, TSCHE, QU

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

We do not
fromrural

have a formal
background. Mentors stay in touch with parents of students.

suggestions and inputs are thus indirectly taken fromthem

Parent Teacher Association as nost of the students are

Parent s

6.5.3 — Development programmes for support staff (at least three)

NI L

6.5.4 — Post Accreditation initiative(s) (mention at least three)

I ntroduction of online student

I ntroduction of online Academ ¢ Monitoring System I ntroduction of E I QAC
Feedback Launch of Online Career devel opnent

Centre
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
Nill File Nill Nill Nill Nill
upl oaded
View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/529_Funds_or_Grants_1577791399.xlsx
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7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
St at us of 24/ 04/ 2018 24/ 04/ 2018 52 20
wonen in social
5Days Sel f 21/ 04/ 2017 25/ 04/ 2017 28 Nill
def ence
Trai ni ng
SHE TEAM 5K 05/ 03/ 2017 05/ 03/ 2017 35 10
Run
Pi nk Ri bbon 08/ 10/ 2017 08/ 10/ 2017 21 9
Wal k

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

31. 016 Mnrh
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes Nill
Scri bes for exam nation Yes Ni Il
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 2 1 25/ 04/ 2 6 GHMC Jo Soci al , 165
017 bnel a, Li o| heal th.
ns Club
2018 2 1 16/ 05/ 2 6 El der sc Heal t h 48
018 | ub, Dente| issues
| checkup,
2018 1 1 10/ 05/ 2 1 Free Dent al 180
018 dent al i ssues
checkup
canp

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Code of Conduct E- 01/ 12/ 2017 publ i shed this year and
Handbook wi || be updated annual |y




after review ng

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Disability 07/ 12/ 2017 07/ 12/ 2017 60
Awar ness Wal k
5K Run for Drug 03/ 12/ 2017 03/ 12/ 2017 100
free Hyderabad
Awar eness on 28/ 01/ 2018 28/ 01/ 2018 80
Pol i o
El ders Mel a 16/ 05/ 2018 16/ 05/ 2018 48
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Initiatives taken by the Institution to nake canpus ecofriendly (at |east 5)
Pronmot e the concept of ‘reduce, reuse and recycle’ and cultivate a sense of
responsibility towards protecting the environment. Installation of Solar panel
on building rooftops to harness sol ar energy, the present solar panels generate
energy equival ent to 30KVA. phased manner Use of LED Bul bs St opped using Fl ower
Bouquets with plastic wappi ngs and plants given to resource person and
dignitaries Recycling of A4 paper for College internal use by Faculty both
sides used, A d student projects paper recycled, old Student Adm ssion
Counselling Centre’s A d Xerox copies Paper recycled Sone Departnents have
st opped accepting spiral bindings for student projects, instead hard cover
paper with tags/ shoe | aces used.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

bj ectives of the Practice: Going green is a mndset that involves the
continual pursuit of know edge regarding howto live life in an environnmentally
friendly and responsible way. AV College G een Canpus is a place where
environmental ly friendly practices and education conbine to pronpte sustainable
and ecofriendly practices. The green canpus concept ainms at : providing the
institution an opportunity to take the lead in redefining its environnental
culture, inprove human wel | bei ng, and bal ance ecosystens Reduci nhg the negative
i npacts of canpus activities on the environment and heal th. nai ntenance of
cl ean and hygienic conditions and reduction in the quantity of solid waste
Creati ng awar eness through proper Segregation, transportation, processing and
di sposal of solid waste ewaste. The Context: Coll ege has few areas, which are
to be addressed to nake the canpus environnentally sustainable, Iike Judicious
wat er consunption, water sources, appliances, wastage, etc. Leakages and
overflow water from overhead tanks were identified. To reduce energy
consunption and augnenting the alternate energy sources across the canpus
buil dings requires |large expenditures, which is difficult to raise. Waste
managenent and di sposal pose a challenge at the inplenentation level. To
notivate students in large nunbers to cultivate the social and environnental
attitude is a huge responsibility. Optimmuse of stationary by students,
faculty, and admi nistration has to be nore effective. Geen initiatives taken
up by the college will benefit the canpus through reduced resource consunption
and waste diversion. The Practices: Solid and E-waste generated in the coll ege
is segregated and di sposed of with the help of GHMC and ot her authorized E-
wast e Di sposers. Small|l segregating bins are provided for students to dispose of
the waste at a few designated points in the coll ege canpus where students
assenble comonly. In addition to conventional sources of water, the water
availability in the canpus is augnmented by harvesting rai nwater fromrooftops,
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hence all our water needs are net w thout any external supply of water. G een
Practices: The students and staff are encouraged to use the public
transportati on system and on average only 5 of the students use notorbikes or
cars as a neans of conveyance. Eco club has been organizing ecofriendly
cel ebrati ons of Ganesh Chaturthi, Diwali, and Holi, to create awareness anong
the students, staff and the i mediate conmunity. Enuneration of canpus flora is
done annually, to help, identify the new flora that may be added or the flora
at the risk. Trees were planted and saplings of various species were
distributed to staff and students of the coll ege and t he nei ghborhood as part
of Tel angana Governnent’s pet projects Haritha haram and Vanamahot sava. To
mai ntain environnental sustainability on canpus we are conducting green audit
annual | y since 2016. Based on the report we are taking the necessary neasures
to bal ance the ecosystemin the canpus. Plastic free canpus: Awareness prograns
and semi nars were organi zed to | essen the use of plastic. Separate bins are
provided in the college canpus for disposal of different waste materials.
Paperl ess office: Mst of the official comunication nowis done through emails
Apps |i ke What sapp groups websites other social conmunication apps and cl oud
technol ogy aimng for a nearly conplete paperless office in the near future.
Singl e side used paper is reused for internal purposes. Evidence of success:
There is a visible decrease in the use of paper every year, as nost of the
communi cation now is through emails, Apps |ike Whatsapp groups, websites, and
ot her social communication apps and cl oud technol ogy. The awareness prograns
and sem nars have an inpact on students, and staff on judicious use of water,
energy and effective managenent and di sposal of waste. To adopt alternate
energy resources the college has installed solar panels on a few buildings of
the canmpus and is now planning to install nore panels. The annual practice of
distributing ecofriendly Ganesh and Patri has spread far and wi de over the
years, this year 1500 Patri sets were distributed and few NGOs were permtted
to have their own eco stalls. Problenms encountered: In Spite of regular
mai nt enance of valves, taps, and pipes, there is unaccounted wastage of water
whi ch can be avoi ded by havi ng sensor valves and standard taps. The college is
conceptualizing the process of long termsolutions by the purchase of
cerani c/steel/ /biodegradable/ nultiuse plastic cups and plates to reduce and
di scourage plastic use. The task of nurturing and maintaining the saplings can
be addressed by naking the students to adopt a tree. Botanical Garden needs
upgradati on and expansi on. Paperless adm nistration at the inplenentation |evel
is not achieved effectively as every record and file has to be nuaintained
physically too 1. Title of the Practice: Wnen Enpower nent Gender Sensitization
2. (bjectives of the Practice: As Whnen constitute nore than 40 of the total
student strength the Coll ege has established a Wonen Enpowernent Cell with nore
than a hundred nmal e and fenal e volunteers to enpower fenale students, to
enhance understandi ng of issues related to wonen to enrich enployability skills
for girl students and to nmake the coll ege canpus a safe place for wonen staff
and students. The institution got nore ferale students admi ssion into various
streans. The Cell ains at: Maintaining and strengthening the status of wonen,
creating awareness on wonen's rights, and ensuring the safety and dignity of
the femal e students and staff. Establishing a forumfor wonen where they can
exchange i deas and concerns. safeguardi ng wonen by taking required security
measures on the coll ege canmpus pronoting the general wellbeing and hygi ene of
femal e students, and staff. Sensitizing nmal e students about gender issues. 3.
The Context It was a task for Wonmen students to notivate other girls in
participating in women rel ated i ssues. To notivate themto participate in the
outreach prograns organi zed out of town. The college with an increasi ng nunber
of wonen has the chall enge of addressing and Mdtivating girl students to cone
out with their gender, personal (hygiene) issues. Creating sensitivity anong
mal e gender including faculty towards femal e problens and i ssues poses a
chal  enge. 4. The Practice- Gender bias is still deeply enbedded in the famly
systemin our society. The Wnen Enpowernent Cell (WEC) neets once a nonth and




pl ans for nore student exchange prograns not only on the canpus but also in
col l aboration with NGOs and other colleges. The Cell realized that initially,
girls needed to be aware of their rights and next to bring sensitization anbng
mal e students. Grls were given a chance to express their views on wonens
equality. 5. Evidence of Success The experience of participating in cel
activities strengthened the students to organi ze a one day session on the
canpus on gender issues with Mehboob Col |l ege. The students have participated in
Mar at hon She team 5k and 2k run at People's Plaza, Hyderabad ‘ Pink R bbon Wl k
‘Breast cancer awareness wal k at KBR Park. Students forned into teans and
spread the awareness prograns in the formquiz, drawing conpetition, ganes in
many schools in twin cities. This program covered as nany as 400 schoo
students. 6. Problenms Encountered and Resources Required Few students were
reluctant to bal ance their acadenm ¢ work and awar eness prograns. The response
of a few faculty to permt students for various prograns was found
di sappoi nting. Persuading the parents and | npl ementati on of the schedul e was
difficult.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. avcol | ege. in/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Responsi bl e Engaged Students At A V College while due inportance is given to
academ cs, the enphasis is on encouraging themto becone responsi bl e engaged
citizens at the end of their journey at the college. This is done by providing
them opportunities to develop their natural talents, their confidence and
character. They are encouraged to actively involve thenselves in Sports, NCC,
NSS , Student Club Activities, College Commttees, NGO Activities etc., this
al so provides themw th various | eadership opportunities. A distinctive feature
of our Institution is the |Independence Day and Republic Day functions, which
are organi zed totally by the students. This in turn helps the students devel op
a confident personality and teamspirit. Students are actively involved in
debat es, discussions in current events |ike SC Verdict on Triple Tal aaq,
Presidential and Vice Presidential Elections, |SRO s Achievenent of |aunching
104 Satellites in a single go, etc. and ot her devel opnents to nake them
responsi bl e, secular citizens having pride in their nation. They are encouraged
to take part in events like Blind Fold Wal k held on Wite Cane Safety Day,
(Pink Ri bbon wal k) Marat hon Wal k hel d on breast cancer awareness nmonth etc. to
i ncul cate virtues of enpathy toward all human bei ngs. They al so have the
liberty to take up activities of their choice under faculty guidance. Students
are encouraged to participate in Events and Conpetitions held outside the
Col | ege, so that they can benchmark thensel ves against their counterparts in
ot her Col |l eges. Many students have attended and participated in Sem nars,
Conferences, Intercollegiate Conpetitions and Wrkshops. Some students have
presented papers al so. Many students have participated in Sports at Zonal,
State and National Level and have won prizes. The Col | ege al so provides
financial support to young sportsnmen and wonen through its Physical Education
Departnent. This has resulted in confident young students graduating fromthe
Col | ege who are aware of their responsibilities not only to their famlies, but
also to Society at large, the hall mark of our Coll ege

Provide the weblink of the institution

http://ww. avcol | ege. i n/

8.Future Plans of Actions for Next Academic Year



http://www.avcollege.in/
http://www.avcollege.in/

To inprove placenents To i nprove career counselling provided. To strengthen
Ment oring system To reduce carbon footprint of College To encourage faculty for
doing Ph.D, recruit faculty having Ph.D qualification. To apply for N RF Ranking
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